Ethical Purchasing Policy
We take social and environmental factors into consideration alongside financial factors in making
decisions on the purchase of goods and the commissioning of services. Our purchasing decisions
should where practicable consider whole life cost and the associated risks and implications for
society and the environment.
This policy standard sets out the detailed requirements and minimum expectations of our policy of
sustainable and ethical procurement. Specifically, it addresses the expectation that our staff and
suppliers have a natural respect for our ethical standards in the context of their own particular
culture and that relationships with our suppliers are based on the principle of fair and honest
dealings at all times.
The same principle of fair and honest dealings must be extended to all others with whom our
suppliers do business, including employees, sub-contractors and other third parties and their local
communities.
Objectives
Sustainable Procurement
Our sustainability objective is to ensure a continuous improvement in procurement decisions
measured against delivering sustainable and ethical trading. More specifically, we seek to avoid
adverse social and environmental impact in the supply-chain, the reduction of environmental impact
from service operations and the purchase of products that meet recognised environmental
standards.
Ethical Procurement
Our ethical objective is to ensure that people in the supply-chain are treated with respect and have
rights with regard to employment including the rights to freely choose employment, freedom of
association, payment of a living wage, working hours that comply with national laws, equal
opportunities, recognised employment relationship, freedom from intimidation and to a safe and
healthy working environment.
We will ensure;
Employment is freely chosen









freedom of association and the right to collective bargaining are respected
working conditions are safe and hygienic
there is no exploitation of children
living wages are paid
working hours are not excessive
no discrimination is practised
regular employment is provided
No harsh or inhumane treatment is allowed.
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